











What is CPCS? Construction Plant Competence Scheme

The CPCS Scheme was launched in 2003, and is the Industry’s largest scheme for plant operators with over 200,000

cards issued. The CPCS Management team launched the revised Scheme in 2008 to ensure that the Scheme met industry
requirements, whilst being simple to understand. The review considered comments and suggestions that had been
received from industry, the Construction and Design Management regulations (CDM 2007), occupational health issues and

technology advances.

There are 2 types of CPCS cards
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Renewal Process

(Red) Trained Operator card is a two year card for those
who have yet to prove operating competence through achievement
of the relevant S/NVQ but have passed the:

» Construction Skills Health & Safety Test
» CPCS Theory Test and
» CPCS Practical Test

(Blue) Competent Operator card is afive year renewable
card for those who have proven operating competence through
achievement of the relevant S/NVQ and have passed the:

» Construction Skills Health & Safety Test
» CPCS Theory Test and
» CPCS Practical Test

Benefits of being CPCS card Holder:

» A CPCS Renewal Theory Test will need to be taken to Being part of the largest and most highly recognised card

support all blue card renewals.

» Logbooks recording the 300 hour requirements will need

scheme for the plant industry, it helps to prove workers’
operating skills, experience and health and safety awareness.

to be independently validated and quality assured by the

centre completing the Renewal Theory Test.

» An up-to-date Health & Safety test will be required.




What is CSCS? Construction Skills Certification Scheme

CSCS was set up to help the construction industry to improve quality and reduce accidents.

CSCS cards are increasingly demanded as proof of occupational competence by contractors, public and private
clients and others. They cover hundreds of occupations, so whatever you do in construction there will be a card
that is suitable for you.
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o . About the cards

CSCS cards list the holder’s qualifications and are valid for

either three or five years. To be issued with a CSCS card all

individuals must complete a health and safety test, which

can be taken at specific test Centres and are in the same

“touch-screen” format used for the driving theory test.

The cards are available in several colours, each one
representing the position that is held by the holder.

Benefits of being a CSCS Card Holder:
1. Improved health and safety

Colour Level

2. Improved employment prospects

3. Reduction in insurance premiums for the Red Trainee

self-employed Green Construction Site Operative

4. Recognition of skills, qualifications and competence.
Blue Experienced Worker/Craft
Gold Advanced Craft/Supervisory
Platinum Management
Black Senior Management
Yellow Visitor

How to obtain a CSCS card

The main routes to gain your CSCS card are either achieving
alevel 1 -5 NVQ or holding an appropriate professional
membership.

Further advice and guidance can be provided on additional
cards/supported schemes including EPIC, RTITB, IPAF and NRSA
by contacting the training team at Halesowen.

If you are an employer, a CSCS card can:

1. Assist with recruitment

2. Assist your company with the inclusion on approved
tender lists

3. Give clients increased confidence in the quality
of your workforce

4. Assist your company in achieving Investors in People
status by proving continued personal development

5. Assist with legislation eg Construction Design
Management. A CSCS card shows that the holder
has current knowledge of health and safety.




Which Level of NVQ?

LEVEL Howto achieve Equivalent Qualifications
» Doctorates
Demonstrate operational & strategic management » Masters degrees
5 within a middle/senior management role. )) » Postgraduate Certificates
» Diplomas
Demonstrate specialist technical skills or hold a » First Degree
4 professional role, that involves analysing large ))

amounts of data. You may manage & develop others. - BUaC el b D

» 2+ Alevels
Demonstrate a range of expert knowledge skills

3 & understanding to your work independently. )) AR Lev.els
You may supervise & train others. » BTEC National ONC/OND
» City & Guilds advanced craft
» GCSE [ O Level (5 or more grades at A-C)
Demonstrate a good knowledge [ understanding » 2/ 3AS Levels
2 of an area of work and the skills to carry out a )) ] )
variety of tasks with some guidance. » BTECFirst Diploma
» City & Guilds Higher Operative | Craft
» GCSE [ O Level Grades G or above
1 Demonstrate basic knowledge and skills to carry )) » 1AS Level
out everyday activities in the work place under . o
supervision. » BTEC first certificate

» City & Guilds Operative Awards

Methods of assessment and evidence

An NVQ is made up of individual units. You will have a series of mandatory units and dependent on the
NVQ route you take, there may be some additional or optional units.

As the units are work related, any training needed to achieve the unit could be completed on-site.
To achieve each unit, the Assessor will agree with the candidate the best method of assessment and will
explain the evidence that is required. Methods include:

Work Based Assessments — for example, Questioning - you may be asked questions to
the Assessor or a witness would observe you working. confirm your knowledge of the job.
Supporting evidence would include site diaries, emails,

job sheets and inspection sheets. Accreditation of Prior Learning (APL) - if

a candidate has evidence from activities that have taken

Inferring Competence - thisis when the Assessor place in the past, it is possible to use this as evidence for
asks additional questions relating to the evidence a candidate the NVQ ifitis current and relevant. Types of evidence
has provided. Itis possible to relate two tasks that are similar would be certificates, records of courses attended or

to infer that a candidate is competent in both. employers’ references.

Professional Discussion —it may be necessary

to hold a professional discussion with the Assessor which
would be recorded and held by the Centre. The candidate
would explain work completed previously which they have
submitted for evidence. The Assessor would ask questions
throughout the discussion.
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What NVQs do BAM Nuttall deliver?
BAM Nuttall has its own NVQ Accredited Centres through the Awarding Bodies CAA and MPQC.
We are accredited to deliver the following NVQs:

NVQ Title

Blasting Operations
Construction & Civil Engineering
Construction Operations
Construction Plant Maintenance & Repair
Construction Site Manager
Construction Site Supervisor
Controlling Lifting Operations
Drilling Operations (Extractives)
Formworking

Highways Maintenance

Interior Systems

Land Drilling

Occupational Work Supervision
Piling Operations

Plant Operations

Roadbuilding

Site Logistics

Steel Fixing

Temporary Traffic Management
Trowel Occupations

Tunnelling Operations

Wood Occupations

bamnuttall nvg@bamnuttall.co.uk
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We have Assessors throughout the UK delivering NVQs using the OSAT method
(On-Site Assessment and Training).

0121561 6550




How will you be assessed?

During this visit the Assessor will

provide information advice and guidance
to help the candidate decide on a
suitable qualification matching previous
work experience. We will also identify
Particular Assessment Requirements
including learning and accessibility.

A learning plan is prepared detailing:
* Evidence the candidate needs to provide
e Training needs

e Individual support needs or
assessment requirements

If any training needs are identified
from the learning plan they would
need to be authorised and paid for by
the employer.

*Note we only identify training
necessary to complete the NVQ.

Assessors will assess the candidates
knowledge and skills of key tasks
against the National Occupation
Standards (NOS). Any changes to the
candidate’s learning and assessment
plan will be regularly reviewed until
the candidate has achieved all units.

The assessor will conduct an exit
interview with the candidate where
further IAG will be provided on career
progression and further qualifications
available.

INITIAL
ASSESSMENT

Induction & Registration

Planning

Training Delivery

Assessment
& Reviews

NVQ Certificate

The Assessor will deliver an introduction
to the NVQ and register the candidate
with the Awarding Body. Information
Advice Guidance (IAG) will be provided
on qualifications, career progression and
industry requirements.

The assessor will arrange to make as
many visits as necessary and can
assess more than one candidate
during this time.

Some NVQs require a Health & Safety
test in order for the award to be
achieved. The assessor will provide
support to achieve the test.

At the end of the process the
Assessor may require the candidate
to spend an hour off-site to complete
final paperwork including a CSCS
Application Form.

The NVQ Centre will issue the NVQ
Certificate.

The Internal Verifier may visit at anytime to verify the Assessor is working to the centre
procedures and may ask you some questions relating to your Assessor.
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Information Advice and Guidance (IAG)
The BAM Nuttall vision is simply to be:

‘ Everyone’s preferred Civil Engineering Company with
contemporary views and a sustainable future.’

Our IAG mission is to: Provide clear, consistent, impartial and confidential Information, Advice and Guidance
to potential and current learners to enable them to make sure that our programmes meet their needs.
Where our programmes do not meet their needs we will sign post them to other sources of information.
We will treat all learners equally in line with the Company’s Equal Opportunity Policy.

Target client base: Our target client base for NVQ Information Advice and Guidance is our direct employees
in addition to our supply chain employees and employers.

Limitations of service: Our delivery of Information, Advice and Guidance is limited to our occupational
area and in line with our Business needs.

Feedback and improvement: Feedback is managed by programme managers and used to make improvements.

Costs

A well-trained workforce is essential for a healthy business. Construction Skills can help you pay for training with a
Construction Skills grant. We will assist you to claim these grants.

If you or your employee works for BAM Nuttall on a labour-only sub-contract basis

The charge is dependent on whether we can locate funding from the Learning & Skills Council. If no funding is
available we will discuss costs with you.

If you or your employee works for BAM Nuttall through a sub-contract (labour & materials)
There is a charge and you need to draw down the grants available from Construction Skills. We will support you to do this.

If you do not work for BAM Nuttall we can still provide NVQs for you or your employees
The cost will be dependent on whether we can locate additional funding from the Learning & Skills Council.

Please call to discuss costs on an individual basis.

bamnuttall nvq@bamnuttall.co.uk 0121561 655



